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Dear colleagues, dear sir or madam, 

Our strategic goals and values are defined in our mission statement. Through our general code of 

conduct, we establish the basis for trustworthy and transparent collaboration. 

Kleinbongartz & Kaiser oHG sells its products in over 100 countries worldwide. The global activities 

associated with that are governed by a wide range of national and international regulations. lt is, therefore, 

essential for all employees to be aware of the relevant legal obligations and to commit to observing them. 

The range of legal prohibitions and obligations covers three additional areas in particular: 

- General code of conduct

- Business ethics policy

- Environmental policy

Through our binding specification of lawful and humane action, we ensure that the dignity and personal 

rights of individual employees of Kleinbongartz & Kaiser oHG are respected. 

Yours truly, Michael Kleinbongartz 





Respectful treatment and ban 

on discrimination 

Kleinbongartz & Kaiser oHG is committed to equal opportunities for all employees - irrespective of gender, 

origin, nationality and age. The corporate culture is characterized by respect, openness and fair treatment. 

The interaction of different opinions and freedom of expression in developing creative and sustainable 

solutions for new customers is a particular important priority in the management of the company. 

1. Promoting diversity and uniqueness

Unity in diversity- this guiding principle describes the Kleinbongartz & Kaiser oHG family. 

As an international company with branches throughout the world and commercial activities in more than 100 

countries, Kleinbongartz & Kaiser oHG is committed to a good understanding of its global role with 

simultaneous awareness of local requirements. Almost 30% of its employees have a multicultural background. 

Support for women in management positions is a particular priority. 

Kleinbongartz & Kaiser oHG has clearly been a role model here, as 50% of its departments are led by women. 

2. Zero tolerance of discrimination

As a matter of principle, Kleinbongartz & Kaiser oHG is opposed to any type of ethnic, national, religious, sexual or 

biological discrimination. No harassment, coercion, intimidation or abuse is tolerated and appropriate sanctions 

apply. All managers are role models in their behavior and must ensure that the working environment is free from 

discrimination and harassment. 

3.Rejection of forced and child labor and

protection of human rights

All forms of forced and child labor are categorically rejected. Kleinbongartz & Kaiser oHG adheres strictly to legal 

requirements. 

We expect our suppliers, service providers and partners to be equally committed to the guiding principles on 

respect for human rights formulated by the United Nations, including in their respective supply chains. We use 

self-disclosure to check suppliers and service providers in critical countries before we even enter into a business 

relationship and, in part, on-site audits with the particular aim of evaluating issues relating to human rights (e.g. 

fire safety and industrial safety). All employees are required to report any breaches. lf our business partners 

breach our human rights guidelines, Kleinbongartz & Kaiser oHG explicitly reserves the right to require action to 

be taken to improve the situation or to end the business relationship. 


